
STOP 



Early Journal Content on JSTOR, Free to Anyone in the World 

This article is one of nearly 500,000 scholarly works digitized and made freely available to everyone in 
the world by JSTOR. 

Known as the Early Journal Content, this set of works include research articles, news, letters, and other 
writings published in more than 200 of the oldest leading academic journals. The works date from the 
mid-seventeenth to the early twentieth centuries. 

We encourage people to read and share the Early Journal Content openly and to tell others that this 
resource exists. People may post this content online or redistribute in any way for non-commercial 
purposes. 

Read more about Early Journal Content at http://about.jstor.org/participate-jstor/individuals/early- 
journal-content . 



JSTOR is a digital library of academic journals, books, and primary source objects. JSTOR helps people 
discover, use, and build upon a wide range of content through a powerful research and teaching 
platform, and preserves this content for future generations. JSTOR is part of ITHAKA, a not-for-profit 
organization that also includes Ithaka S+R and Portico. For more information about JSTOR, please 
contact support@jstor.org. 



1920] Labor and Labor Organizations 839 

soon as a union man gets a political appointment he is in danger 
of losing his enthusiasm for unionism. Promotion in industry and 
political preferment seem to be the means of satisfying the ambi- 
tious and modifying the radical. The man who is being pro- 
moted or who sees a political job dangling before his eyes has an 
incentive for conservatism. 

Considerable emphasis is placed in various chapters on the dif- 
ference between business unionism organized along craft lines and 
industrial or radical unionism. The industrial unionist and many 
old-line trade unionists are abandoning old and familiar watch- 
words and traditional policies. The solidarity of the wage-earn- 
ing class is being stressed. Professor Carlton says: 

Not only has industrial integration or combination furnished an in- 
centive and a reason for the partial erasure of craft differences and 
demarcations, but the shortsighted and fatuous policy of many asso- 
ciations of employers, such as, for example, that of the National As- 
sociation of Manufacturers, is driving many trade union men into a 
hard and coherent mass union in which trade demarcations count for 
little. And the bitter, unreasoning, archaic hatred and opposition of 
many members of such associations do but furnish the fuel which 
heats the melting pot and reduces the crystallized trade unions to the 
amorphous mass union. These gentlemen are in reality the promoters 
par excellence of revolutionary industrial unionism and of impossibil- 
ist socialism. 

The changes brought about before and after the war are em- 
phasized in the last two chapters. Among these may be mentioned 
a tendency toward amalgamation of allied trades, the organiza- 
tion of unskilled workers, and the demand for some participation 
in the management of industry. 

Aside from the strictures noted, this book is a substantial piece 
of work. One of its chief merits is that it is based on an accurate 
knowledge of the ideals and policies of organized labor. 

George M. Janes. 

Washington and Jefferson College. 
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